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grades (see especially the order published on April 26, 1941, with
regard to the Secretariate of State for Communications),
Women living in open concubinage are treated as married
women.
2. PRIVATE UNDERTAKINGS
In private businesses no prohibition has been issued against
engaging women. The measures adopted deal only with dis-
missals.
Decrees are to fix the maximum percentages of women, married
or unmarried, for all occupations except agriculture. Other decrees
will extend the system of gratuities to women employees of trade
and industry who give up their posts when they marry.
The various clauses of the law are not applicable to women who
only engage in occasional work., near their homes, while at the
same time they continue to attend to their household duties.
We should recollect besides that businesses must employ a
maximum percentage of fathers of large families and widows with
two dependent children (Law published November n, 1940).
III. Various Measures
A law of August 5, 1940, reduced the rate of the special wages
tax from 15 per cent, to 5 per cent.
Collective agreements and awards by arbitration or by referees
are still in force, but are no obstacle to the drawing up of agree-
ments of a temporary character justified by circumstances.
The system of workers* associations has been profoundly
altered (see Section I). - The Labour Exchanges continue to have
a legal existence (Communique of January 26, 1941).
Employment of foreigners and Jews, as well as young people
(see Section II), has been made the object of special regulations.
Holidays with pay were continued in 1940, but with the obliga-
tion to spend them at home. Holiday tickets at reduced rates for
railway travel have been suppressed (Le Journal, August 6, 1940).
For 1941, the following enactments were made by a law of April
12, i $41. The starting-point of the period for which the right to
holiday sis to be reckoned is fixed as July i, 1940; the compensation
is one twenty-fourth part of the total remuneration drawn by the
workman after that date. Workers who leave their employers to
put in a term in a youth camp, or for any other form of national
service, have a right to one day's holiday with pay for each month
of work during the term in question. Finally, the Secretary of
State for Labour can abolish paid holidays for certain establish-
ments, in which case there may be a grant of an allowance by way